Randwick Village Hall & Playing Fields Committee

Equal Opportunities

Randwick Village Hall and Playing Field Committee aspires to be an equal opportunities organisation.  It is our policy not to discriminate against anybody (whether employees, volunteers, users and the community in general) on the grounds of age, disability, religious or political beliefs, race, gender, sexual orientation or marital status.  The purpose of this policy is to set out what action we intend to take to promote equality of opportunity and combat discrimination in employment matters, the management of the organisation and the services it provides.

The Code of Practice to implement Equal Opportunities statement of intent:


We will make sure that a commitment to fairness and equal opportunities runs like a thread through all that we do as an organization.


We will display our statement of intent on equal opportunities in our premises alongside our Code of Conduct.


We will include our statement of intent with all appropriate correspondence.

 
We will ensure that those who work for us, including volunteers, abide by the statement and Code of Conduct.


We will ensure that all job opportunities are advertised in a way consistent with our statement on equal opportunities so that it reaches traditionally hard-to-reach groups and does not discriminate against any applicant on the grounds of race, disability etc.


We will analyse the makeup of our community in terms of age, gender, disability and race in order to try and better understand the needs of the whole community and continuously review these needs.


We will ensure that our promotional literature reflects our equal opportunities policy and is welcoming to all groups in the community.

The Code of Conduct is:

1.
People should be treated with dignity and respect regardless of race, nationality, gender, sexual orientation, disability and age.

2.
At all times people’s feelings will be valued and respected.  Language that offends against the principles of non-discrimination should not be used such as sexist or racist jokes or terminology that is derogatory to someone with a disability.

3.
No one should be harassed, abused or intimidated on the ground of his or her race, age, nationality or sexual orientation.  Incidents of harassment will be taken seriously.  If the matter cannot be resolved by way of an acceptable apology and an undertaking that the offence will not be repeated, the following action will be taken:


In a case involving a Village Organisation, it will be refused access to the Village Hall until such time as their representative can appear before the Committee.

Code of Conduct and Discipline Procedure

Randwick Village Hall and Playing Field Committee expects a high level of conduct from its Village Organisations and other users.

Everyone deserves respect and to be able to enjoy the peace, friendship and facilities of the Village Hall without disturbance.

All users are therefore asked to refrain from offensive behaviour, offensive language, and loud and unruly behaviour.  All users will respect the premises, avoid damage to property and unnecessary mess.

In the event of a complaint being made against a Village Organisation or other user for contravention of the above standards of behaviour, the following steps shall be taken to resolve the dispute:


The alleged offender will be suspended from the hall pending a hearing by the committee or a sub-committee appointed for the purpose


The secretary shall call a meeting of the committee or sub-committee within seven days of receiving a complaint


Written notice of the alleged offence and the time and date of the hearing by the committee shall be given to the alleged offender


The alleged offender shall be allowed to have a friend present at the hearing


No member of the committee or sub committee hearing the case shall be a party or witness of the alleged incident or related to any of the parties involved in the incident


The alleged offender shall have the right of appeal to an independent arbitrator, acceptable to both sides of the dispute


The decision of the independent arbitrator shall be final.
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